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       CELL  INTERN  COURSE
   DAILY  APPLICATION  MATERIAL

      For  Week  No. 2 

Note:  Don’t forget to bring this Course Manual to the next lecture.


Work from here on   WEEK 2 : DAY 1

Read sections 1, 2, 3 and 4 of the session 2 notes, then complete the following:

 1.  A Cell Church grows by     M  _  _  _  _  _  _  _  _  _  _  _  _    N  _  _    Cells.

 2.  To    L  _  _  _    one another    I  _  _  _  _  _    Cells must    E  _  _  _  _  .

 3.  To    L  _  _  _    one another    O  _  _  _  _  _  _    Cells must    E  _  _  _  _  _  _  _  _  _  .

In the passages you have read today there is an emphasis on growth.  Many churches and church members do not like the concept of growth.  However, if we are not growing we cannot be doing the new commandment and the great commission Jesus gave to the church.  Growth must therefore be a MAJOR VALUE of a Cell Church, and of each of its Cell Groups.  

How do you feel about the necessity for a Cell Group to grow and multiply.  Based on what you have read today, what do you think a Cell Group should concentrate on to ensure growth.  Write your thoughts and feelings about this in the space below:



Don’t forget to bring this manual with you next week

Work from here on   WEEK 2 : DAY 2

Read sections 5, 6 and 7 of the session 2 notes, then complete the following:
1.    There must of necessity be on    I  _  _  _  _  _  _  _    B  _  _  _  _  _  _     believers.

2.    Each of us needs to come    P  _  _  _  _  _  _  _    to    S  _  _  _  _  .

3.    E  _  _  _  _    Christian is a    M  _  _  _  _  _  _  _  .

In The Cell Group you attend, are all the members ‘channels of grace’, ministering to the needs of others?  In the space below write down you answer.  Then also write down why you think this is or is not happening in your Group.



Remember to bring this manual with you next week

Work from here on   WEEK 2 : DAY 3

Read section 8 of the session 2 notes, then complete the following:

1.    Revising values is    N  _  _    a    P  _  _  _  _  _  _  _    task.

2.    Values change most markedly when we have    N  _  _    E  _  _  _  _  _  _  _  _  _  _  .

3.    A Cell Leader must   B  _    a    F  _  _  _  _  _  _  _  _  _  _  .

Lets have a more detailed look at the three domains of learning:

a)  Cognitive Domain

Cognitive learning refers to the assimilation of knowledge only.  It requires a teacher who has the information to impart and a learner who wants to know the information. In cognitive learning, all the learners are seated in a classroom or theatre setting.  The teacher is the expert, and the listeners have little or no knowledge of the subject.  Such learning situations basically feed the mind and the rational aspect of the listener.  They seldom cause changes in lives.

b)  Psychomotor Domain

Psychomotor learning deals with the acquiring of skills.  It needs a coach or an instructor.  Usually the teaching setting is that of a demonstration.  It involves drills, practices and repetitions, in order to perform the skill effectively. These activities should not form the focus of a Cell meeting.

c)  Affective Domain

Affective learning impacts our values.  It requires a facilitator who can effectively draw out the experiences of the Cell members and translate them into a new value system for each person

In Cell learning situations, all three domains of learning are at play.  However, it is important that Leaders do not focus solely on the cognitive and the psychomotor domains.  Of course, we need knowledge - especially that found in the Bible.  We need to develop skills - like how to pray, how to share the Gospel, how to interact with an unbeliever, etc.  However, the most important focus in Cell life should be on the value changes arising from knowledge and skill acquisition.

Now that we know God loves us, how do we respond to Him?  Now that we know how to share the Gospel,  what can we do with this newly acquired skill?  How should it change our lives?  As Leaders in Cells, it is our responsibility to help our Cell members move beyond simply acquiring knowledge or skills to actually living and experiencing them.

In the space below write down one experience you have had in your Cell Group which has had a major effect on you:

 

Don’t forget to . . .

 Work from here on   WEEK 2 : DAY 4

Read section 9 of the session 2 notes, then complete the following:

1.    Facilitating    P _  _  _  _  _  _  _    an    E  _  _  _  _  _  _  _  _  _  .

2.    Get    F  _  _  _  _  _  _  _    from the    G  _  _  _  _  .

3.    Cell Leaders who    C  _  _  _  _  _  _  a Group    S  _  _  _  _  _  _    it. 
 Lets have a look at how Jesus Facilitated:

· He modeled His values as the disciples watched

· He shared information in bits and pieces

· He kept them in life situations, not in classrooms

· He sent them out to try their skills

· He allowed them to make mistakes

· He let them learn from their peers

· He was patient when their values were wrong

· He waited for “teachable moments” to occur

· He used time as a shaping factor

· He used outside circumstances to impart truth

Jesus has given us many other insights into the way to shape values in the lives of others.  As you read the four Gospels, think about what He said and the way He went about His ministry to His Cell Group members.  He is the Master, and thus the master example of how to build up others.

Open your bible and read Matt 17:14-21.  Here we can see Jesus using a ‘teachable moment.’  Try and find another example in the gospels where Jesus facilitated.  Describe this briefly in the space below, and state what type of facilitating He was using.



Remember to . . .

Work from here on   WEEK 2 : DAY 5

Read  section 10 of the session 2 notes, then complete the following:

1.    Group activity should be tailored to the    S  _  _  _  _    of    D  _  _  _  _  _  _  _  _  _  _  .

2.    Listening is    H  _  _ _    W  _  _  _  .

3.    S  _  _  _  _  _    change opens people to    N  _  _    V  _  _  _  _  _  .

 Jesus is our example of how facilitating should be done.  Notice how He facilitated in the Discipleship Cell Group:

Matt 16:13-19.   Now when Jesus came into the district of Caesarea Philippi, He began asking His disciples, saying, "Who do people say that the Son of Man is?"  And they said, "Some say John the Baptist; and others, Elijah;  but still others, Jeremiah, or one of the prophets."  He said to them, "But who do you say that I am?"  And Simon Peter answered and said, "Thou art the Christ, the Son of the living God."  And Jesus answered and said to him, "Blessed are you, Simon Barjona, because flesh and blood did not reveal this to you, but My Father who is in heaven.

Notice the strategy of our Lord in this event.  He first asked a question to steer their thinking in a certain direction: "Who do people say the Son of Man is"?  He is not really interested in their answers.  He immediately asks another question: "Who do you say I am"?  Peter's reply was immediately affirmed by Jesus.

But the question we might ask ourselves is, "Why did He use this devious method to draw that statement out of the group?  He could have simply said, "I am the Christ, the Son of the Living God".  That was not what He wanted.  His desire was to let the disciples learn from one another.  There is great value in drawing out a thought rather than teaching it.  The fact that one of their peers stated this great truth had a profound impact on the group.  

How good are you at listening?  What are you going to do to become a better listener?  Write this down in the space below:



REMEMBER   ......   DON’T FORGET  

Bring this manual with you to the next lecture.
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